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OPEN PUBLIC ITEM 

1 Purpose 

1.1 The purpose of the report is to consider the recommendations made in the 
report of the Council’s Independent Remuneration Panel (IRP): the report is 
attached as Appendix 1. 

2 Recommendation 

It is recommended that Council 

2.1 consider the report of the IRP and the recommended Scheme of 
Allowances is agreed to run from the municipal year which starts in 
May 2020. 

2.2 consider the proposed changes to the Members Allowance Scheme 
and adopt the revised Scheme for inclusion in the Constitution; and 

2.3 the Assistant Director Legal and Democratic Services be authorised to 
approve and authorise any minor or typographical changes to the text 
of the Members Allowance Scheme following its adoption by Council. 

 

3 Report Details 

3.1 It is a requirement of Government regulations that a council must consider a 
report from its IRP before adopting or amending a Scheme of Allowances. 

3.2  The current Scheme of Allowances ran for four years and ended in April 2020. 
The Council’s IRP has undertaken a review of the current Scheme and their 
report is appended. 

3.3 In considering the recommendations of its IRP, Council is not bound to follow 
the recommendations. 

3.4 The revisions to the Members Allowance Scheme are set out in Appendix 2 to 
this report. 

4 Policy Framework 

4.1 The Council has four corporate priorities which are: 



 Sustainable; 

 Healthy, safe and secure; 

 Connected; and 

 Creative 

4.2 The recommendations within this report are relevant to the Sustainable 
Council priority. 

5 Consultation 

5.1 As set out in the Member Allowances Regulations 2003, an Independent 
Remuneration Panel was consulted and prepared the attached report for 
consideration by the Council. 

6 Implications 

6.1 Financial and Resources 

6.1.1 Any decision to reduce or increase resources or alternatively increase income 
must be made within the context of the Council’s stated priorities, as set out in 
its Council Plan 2019-2023 as agreed at Council on 7 November 2019.  

6.1.2 The recommendations of the IRP will decrease the costs of the Basic 
Allowance and Special Responsibility Allowance by £4,000 over the budget 
set for 2021-22 on 25 February 2021. 

 2021-22 
Budget  

£ 

IRP  
Recommendation  

£ 

Basic Allowance 153,960 150,936 

Special Responsibility Allowance 54,530 53,628 

Total £208,490 £204,564 

6.1.3 The 2021-22 budget for Members’ travel and subsistence was set at £8,770. 
Spend in 2019-20 pre Covid-19 was £14,207 (2018-19 £9,063), however it is 
anticipated instead that the Council’s priority of sustainability and the change 
in behaviours due to Covid-19 will see that the budget for travel and 
subsistence is sufficient for 2021-22. Cost to end of September have only 
been £928. 

6.2 Legal 

6.2.1 The Members’ Allowances Scheme forms of the Council’s Constitution. Whilst 
the Council must consider the recommendations of the IRP before it makes 
any changes to its Scheme of Allowances, it is at liberty to adopt provisions 
not in accordance with those recommendations. If it does this, the Council 
must be very clear in stating their reasons, as any departure must be capable 
of withstanding public scrutiny. 

6.2.2 Under the Local Authorities (Members Allowances) (England) Regulations 
2003 (“the Regulations”), before making or amending its allowance Scheme, 
the Council has a duty to have regard to the recommendations made in 
relation to it by the IRP. Once the report is received, the Council is also 



required to ensure that copies are available for inspection by the public, and a 
notice published in a local newspaper advising of its receipt. This has been 
done, and appropriate notice has been published in the press. 

6.3 Human Resources 

6.3.1 There are no human resources implications. 

6.4 Environmental 

6.4.1 There are no environmental implications. 

6.5 Statutory Considerations 

Consideration: Details of any implications and proposed 
measures to address: 

Equality and Diversity There are no implications. 

Health, Social 
Environmental and 
Economic Impact 

There are no implications. 

Crime and Disorder There are no implications. 

Children and 
Safeguarding 

There are no implications. 

6.6 Risk Management 

Risk Consequence Controls Required 

Reputational Risk to 
the council if the 
Scheme is not 
considered appropriate 

 Reputational damage The IRP has provided 
advice. Members of the 
public will have access 
to the report and 
recommendations in 
advance of the Council 
meeting 

7 Other Options Considered 

7.1 No other options were considered. 

8 Reasons for the Decision/Recommendation 

8.1 The previous Scheme for member allowances has expired. 

Tracking Information 

Governance Check Date Considered 

Chief Finance Officer (or Deputy) 17/11/2021 

Monitoring Officer (or Deputy) 17/11/2021 
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